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Dear Editor

While training in the school of nursing,
students are faced with unequal educational
situations in terms of gender. To clarify the
issue, some of the experiences of nursing
students and instructors have been discussed
in this letter. In this regard, one of the male
students remarked:
“We are not allowed to go to the maternity
unit for practice. If someday I have to be in an
emergency situation that requires care for a
pregnant woman, [ do not have the
competency or adequate skills. Male medical
students have practical training in maternity
units, but we do not!”
In addition, a clinical instructor stated:

“«“

ost of our clients in the community health

nursing centers are women or young children
with their mothers. I have sincerely tried to
make paired groups of male and female
nursing students, so that male students could
participate in the care provision for mothers.
We always obtain their permission before
performing any procedures on female clients,
asking them whether or not they would like a
male student to be their nurse and carry out
processes such as measuring their blood
pressure and weight or offering them
education on prenatal care.”

However, neither female clients nor the
healthcare providers and male students are
interested in engaging in such situations. In
general, male students believe that they are

not able to work with mothers due to gender
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difference. On the other hand, healthcare
providers, especially midwives, consider care
provision as a career of choice by women and
are not willing to involve male students in
these procedures.

Gender stereotypes remain a noticeable issue
in the nursing profession and various other
clinical services, and most male nursing
students experience significant challenges in
performing certain care procedures; such
examples are the poor acceptance by patients
and fear of the factors affecting their
masculinity (1). Due to the key role of men in
professional development and gender-based
care, the policy of attracting and retaining
men in the nursing profession should be
further enhanced and emphasized.

Although the number of men recruited in the
nursing profession has increased, more male
nurses tend to leave their job compared to
female nurses (2). In addition, male nursing
students cannot receive certain trainings or
enroll in specific clinical situations (3).
Overall, male nurses experience significant
professional barriers during their education
and employment. Some of these barriers
include the sense of isolation, gender
stereotypes and inequality, and female-
oriented curriculum (4). Evidently, male and

female students have different learning

experiences in the field of nursing (3).

In a study in this regard, Marzoughi et al.
concluded that improving educational justice
could reduce job burnout, emotional
exhaustion,  educational  apathy, and
educational inefficiency (5). Considering the
current statistics on the prevalence of gender
inequality in the nursing profession, it is
recommended that nursing schools provide
equal learning opportunities for the male and
female students (3).

Educational justice denotes the provision of
equal educational opportunities for students,
as well as equity in the encounters of
educators with students, particularly in the
classes where there are diversities among the
students (6). In order to achieve educational
equity, managers of educational institutions
should change the structures and elements
that contribute to educational injustice. One of
the most important factors in this regard is the
educators’ behaviors and beliefs. Training
courses could be implemented to adjust the
attitudes and performance of educators, which
in turn results in educational equality and
justice (5).

Gender discrimination is defined as any
distinction, exclusion or limitation instilled by
social structures, norms, expectations, and

gender roles (3). Cultural codes about the
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roles, responsibilities, and functions of men
and women dictate the types of behaviors that
are generally acceptable. Gender-dominated
occupations are associated with numerous
challenges, and employees are expected to
behave in accordance with the dominate view
of the society toward them and occupation.
Seemingly, the nursing profession has been
largely influenced by this issue compared to
other professions (7). For instance, male
nursing students are currently excluded from
the practical trainings on maternity care,
which  could adversely affect their
performance, especially in  emergency
situations.

It 1s recommended that qualitative studies be
conducted on the male nursing students who
experience sexism in order to improve the
nursing educational curriculum, provide
complementary training for the male students
to acquire the necessary skills and clinical
competency, and recruiting male counselors

for male nursing students.
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