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01/0 �1:!�! ���>���� + $0�� [��F >��&  '� ��)HIA�

d��� '� �%��! ��� /$!, �.�'�  >����$! ���AG  �� ������

�9C0 )24/0(�� '- �.� �O� ���!, ��  �d.01/0�1:! ��� �.� .  

'!��� ���  �����C)! ��")H!��w + ��")H! ?��*� Y+$3

��� 2�+=���! '�%0  . �� ?+�B< '- �.� �-� '� P�o ��%!

��")H! ?��*� ���� �1:! P$8 �� 7�%� ��� �1:! ��")H! ��w + 

 ����"! j�.� �� ���$�� �� ����C)!t  Y+$3 �� /$0 ����N

3  ?�%@���N �!.   

 Y+$3 '� '3%& �� ��")H! �*� �%0 �! /$��5!7���$! ���AG 

 ���9C0 ���F�  �� �����18/0 ��$"! '� '3%& �� +)51/3t =  (

 �d. ��01/0 �.� ��� �1:! . >�1yA� ���AG ��")H! �*�

 �� 7���$!/������ �9C0  �� �����25/0 ��$"! '� '3%& �� +

)41/4t =  ( �d. ��01/0 �.� ��� �1:!.   ��")H! �*�

�9C0 ���N��  ���9C0 ���F�  �� �����16/0 '� '3%& �� +

 ��$"!)36/3t =  (�d. ��01/0 �.� ��� �1:! .! �*� ��")H

 ���!��. $ :& ���9C0 ���F�  �� �����28/0 '� '3%& �� +

 ��$"!)15/5t =  ( �d. ��01/0 �.� ��� �1:! . >�1yA� �*�

 �� ���!��. $ :& ��")H! ������ �� ����� �9C023/0 �� +

 ��$"! '� '3%&)81/3t =  ( �d. ��01/0 �.� ��� �1:!.  ��

����� �� �9C0 ���F� ��")H! �*� ��� � �� ����� �9C0 �

32/0 ��$"! '� '3%& �� +)73/5t =  ( �d. ��01/0 ��� �1:! 

�.�.  

 Y+$3 �� '- �%d��A�3 �! /$��5!�*� �%0��w  ��")H!

7���$! ���AG  ���9C0 ������  �� �.� �����26/0  �� +

��$"! '� '3%&)17/4t =   ( �d. ��01/0  ��� �1:!�.� . 
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20          ��I� !��HD�  ��?� 9* 95�� �D��"�� ����� ���9* 

���� � ����� � !"��� �  ���� ����� &G��D" #�	  � 9& #��%� � 21&  ��)*95 

 �*� ��w ��")H!�9C0 ���N��  �� �9C0 ������ �� �.� �����

19/0 ��$"! '� '3%& �� +)64/3t =   ( �d. ��01/0  ��� �1:!

�.� .  ��� � ���*� ��w  ��")H!���!��. $ :&  �� ������

 �9C0 �� �.� �����30/0 ��$"! '� '3%& �� +)235t =   ( ��

 �d.01/0  ��� �1:!�.� . >�� ���1� ��� '�F�� �!�A&

�! $���& 2�+=� ���N.  �� Y$! �N$����� �.��� � 3

\]�0 �.� /$0 /��J).� �N$����� ��� . 7��! �� �9- �%d�

'aT5!  >�� �� 6���� �%3+ '- �8%1)! �N$����� ���

\]�0 2�+=�  ����� ���x2/df  ،RMSEA ،

(Comparative Fit Index) CFI ،GFI 6AGFI  ����N

�! 'aT5! ��� Y+$3 �� �%0 ��� Y$! �N$����� ���� /$0 '

�.�.  
 

E	@R 3: ��9�I<� 1��<C� 9�X 	 1��<C� 95� O?�98 ��� �	�9*  

��9�I<�  #@�  ��@D�<�� 9<�����   �	�9*  ��@D�<�� ��YN  t  

 9* G�9?@� 4?�%2 1��<C�95�:        

��I� 4?�8�  **18/0  02/0  51/3  

��I� !��HD�  **25/0  01/0  41/4  

9* ��I� �9�K�  1��<C� 95�:        

��I� 4?�8�  **16/0  01/0  36/3  

 1��<C�95��D��"�� @)�� 9*:        

��I� 4?�8�  **28/0  02/0  15/5  

��I� !��HD�  **23/0  02/0 81/3  

9* ��I� 4?�8� 1��<C� 95�:        

��I� !��HD�  **32/0  02/0 73/5  

 9�X 95�G�9?@� 4?�%2 1��<C� 9*:    
   

��I� !��HD�  **26/0  01/0 17/4  

��I� �9�K�  1��<C� 9�X 95� 9*:       

��I� !��HD�  **19/0  03/0 64/3 

9�X 95�1��<C� 9* �D��"�� @)��:      

��I� !��HD�  **30/0  02/0 23/5 

1/0 P < **     05/0 P < *  
 

 E	@R4  :�\;�� ��D ���?E@� �K@D"�9* �  

�\;��   �	�9*  

 ����, '3�� '� ��- �+�(! �IH�)/df
2

x(  75/1  

 �"�Id& �N$����� \]�0(CFI)  95/0  

 ����� ��%�� \]�0(GFI)  93/0  

 ����� ��%�� /$0 D�$:& \]�0(AGFI)  94/0  

 [��"& ��d] z�����+ ��+,�� ��3(RMSEA)  042/0  

3%& ��_aT5! '� '_' �%�� ���_� �_�� '- ���� 3_Y+$4  

0 ����N_� /$_! ����_ Y$����_9C0 ��_� d. ��_ �

)IH�_� �%]_! �_� 0��_aT5! >�� + $_'�_-�G �_ �� �

HA�_�%_! �_� Y$_0 ����_! �� /$_O� Y$_"X& ��_ Z�

�.�.   

 ����)!���� �� /��A� /$0 ����� Y$! ��H! ���%A� '!��� ��

/$0 ��+,��) ����"!���$��).� (�����.� /$0 ' .  
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�!$1��%& �� ��)�� �B8� &���* $������.  7��I�� 

?�$< ��I�� �%] ���� &���* �� 6���9A8 ����-

  ������%] /��J).� $��A� .�B8��� '- ��%! 

 + �).+� 7���$! �%] ���< �! 6$���N �)5�� 

�) � �� '�"� DA8 �! $11-.  ?��� ��B8� >�����1�

����� /����� o��$1)H� �6   �9C0 b��l+  P�(�� ��

�! 7�5�$1�� >�1yA� + E�$�� �9C0 �5#�m 

$11-  ���.� �!$] 2����� '� �(1! �%] >�� '-

�%0.  

�! 7�5� ��H! D�9X& �� D@�G U��)�  ���AG >�� '- $��

�9C0 ���F� 'd���� ��")H! ���� �%3+ ����1:! + .

>�5�� ����H� ��� >�� ��)�_U �� &�$�� /��- �.� .

 ���AG 7���$! �9C0 ���F� 2����� '� �(1!

�! h8�� DC0 �� �)��AG g�X! 6���N  �& �%0����� 

/�%� ����%]�� P�o ���6  ;��1! + ?����!� ��

$���N /� � [.�1! �%M '� �9C0 . ���- g�X! �� '- �#�G ��

��#�:� P�(�� �� �$3 ?L�5! �� ��� 6���AG $<��  ���

�.� �+ '� �!�-�� j�HG� + /�%� +��+� '��G '� �%��! 

�  ���� ����� &G��D" #�	  � 9& #��%� � 21&  ��)*95 

���2 :#@� !"�9* 9�C� �� �%D  

 �����C)! >)��N �O� �� �� �F�G 2�+=� ���AG

���!��. $ :& + �9C0 ���N��67���$!  �����C)! 7�%18 '�

�9C0 ���F�  >AF6 'd.�+ �����C)! 7�%18 '�

! D!�%8 �.��� '� 6����C)! >�� >�� g��+� �.���% �� �*

��0�� P%98 /��5��� �A98 ?��� ��B8� �9C0 ������ 

& ��C)! >��& �%<� �!% J! Y$! �� ���N ��*

 ^L! ��C)! �� 62�+=��9C0 ���F� �.� . ���%N �!� >��

�� '- �.� K%F%! >�� ���9C0 /����� 2�����  ?��� ��B8�

�9C0 ���F� ��(��  �o�� ���H� ��*�&

 �*� 7���$! ���AG '- ��� 7�5� �� /��� D�9X& + '��(&

 �A98 ?��� ��B8� �9C0 ������ �� ���� �1:! + ��")H!

 $0�� �! �9I< 7�""X! U��)� �� %HA� ')��� >�� '- ����)17.(  

 �8�A)3� ���AG + ���(�� ���AG 7���!

 ������! ����� ��- DX! �� $1��A�6  D�I< ��

 + ������ '� '3%& + ������ + �����6'OGL! + '3%&

�! /��0� ����� ���� ?�.�HG�$1-. �_ '�F�� >�� >�I& ���

7���$! '- �� Z��M ��I�� + ?���O)�� 

`�] �%] �!

�!��%&1$ �� ?�$<

�� + ������ 

6��A)8� P��)G� 

$�$1.�] + �) �

 '- �A98 �����

�L& ����� �! 7�5�

�� S�T)�� �!$11-

�! 7���A�� '��%0

�! 7�5� ��H! D�9X& �� D@�G U��)�

7���$!  +�9C0 ���F�

?�:#�d! >�5��

)19 + 18(  ���AG

�B8� �! �! h8�� DC0 �� �)��AG g�X! 6���N

)T!�%] ��_/�%� ����%]�� P�o ���

$���N /� � [.�1! �%M '� �9C0

��#�:� P�(�� �� �$3 ?L�5! �� ��� 6���AG $<��

�.� �+ '� �!�-�� j�HG� + /�%� +��+� '��G '� �%��!

�! $��.  

���� � ����� � !"��� � 

 

  

 34�  

    �����C)! >)��N �O� �� �� �F�G 2�+=�

���!��. $ :& + �9C0 ���N��67���$!

>�I5�� 6�9C0 ���F�

! D!�%8 �.��� '� 6����C)! >�� >�� g��+� �.���

��0�� P%98 /��5��� �A98 ?��� ��B8� �9C0 ������

����0 ������ �! .& ��C)! >��& �%<

 ^L! ��C)! �� 62�+=�

�� '- �.� K%F%! >��

�A98  ��- g�X! ���9C0 ���F� ��(��

����.   

 �*� 7���$! ���AG '- ��� 7�5� �� /��� D�9X& + '��(&

 �A98 ?��� ��B8� �9C0 ������ �� ���� �1:! + ��")H!

 $0�� �! �9I< 7�""X! U��)� �� %HA� ')��� >�� '- ����

��AG '� 7���$! � �8�A)3� ���AG + ���(�� ���AG 7���!

 '- 7���$! ���� �����

 + ������ '� '3%& + ������ + �����6'OGL! + '3%&

�! /��0� ����� ���� ?�.�HG�

�!��- 7��� 7�%&  7���$! '-
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22          ��I� !��HD�  ��?� 9* 95�� �D��"�� ����� ���9* 

���� � ����� � !"��� �  ���� ����� &G��D" #�	  � 9& #��%� � 21&  ��)*95 

U��)� ':#�d! >�1yA� 7�5� /$1��� ����N�*�  �1:! + ��")H!

��� �9C0 ���N �� ��  �A98 ?��� ��B8� �9C0 ���F�

�!$0��. ?�"�"X& ')0�N ��� 7�5� �! $�� ������ '- 

���N�� �9C0 ��o�� $����  ��)5�� �9C0 ���F� ��

�! ����%]��$10�� )20.( ���N�� �9C0 '� ��1:! |.�� 

���+� \T0 '� 2"� ���- �� �9C0 ��%1- �%] �! $0�� �� 

'3�� �� '- ��� �� �O� ���+� �� DC0 �%] 7�HA� �! �%0 

)21( ����l6o�� �9C0 ���N�� ����� ����� ;<�+ ��  DC0 ��

6$���� ���F� �%] �! 7�5� ��- �� �)Ir! '�G+�  + $1��

 ����� ��o�� $ :&�%] 7����A� + 7�!��. '� �IH��!$11-. 

 �� 7$�5- �.� '� ?�$� '�6o�� �9C0 ���N�� �� `�T0�

 2�� D��< �� /$1�, �& �+� �! ��O)�� + $15�$�� �! 7�59C0

$11- ��- 6�%] K%I)! 7�!��. ���� �1��. >�""X! 2��  �1��

[�-�& '- $���-  �� ��%N��%N ����9C0 ���F�  ���N�� +

�� 7�!��. ���� �� �aT5! ���$!��� �9C0$�� . �Y�r! ����

 �� '- �1�9w�0�9C0 ���F�  ��o�� �9C0 ���N�� �� +

�! ^�& �� 7�!��. �)A- ���� Y�A)G� '� $���� $11-  ������+ +

o���$���� �%] 7�!��. '� � . �d. �� >�9w�0�9C0 ���F� 

]� ?�%@ '� ���� Y�A)G� '� �9C0 ���N�� + >���� ����)

��- $A1��%] ^�& �� 7�!��.)22(.  

 2�+=� >��  >�1yA� '- ��� 7�5�  ���C)! ���!��. $ :&

 ?��� ��B8� �9C0 ������ �� �����1:! + ��")H! ��I&��

���� �A98.  '(�� >�� '- $0�� �! �9I< 7�""X! U��)� �� %HA�

)23.($ :& ���!��. ��� �� ���%A� � ���� �.� + '� 7�%18 

�8%� ��I&�� �G+� + ��L"8 �IH� '� �]�� �H!�D b��:& 

�! �%0 . z� �� $ :& 2����� �� 'd��� �� e� H!�'# 6 7��!� 

2�����  �������%3+ ���� �B8� >�� ���1�  '- �A98 ?��� �

$10�� ')0���%] 7�!��. '� �IH� �)5�� ���!��. $ :&6  ��

 v��� �%] ��- ?L�5! �� $1��%& �! ���+� + �G+� }�X#

 ?L�5! DG + ��+,%� '� �IH� ��)5�� /����� + $1�,

$10�� ')0�� 7�!��. $�$3�  '- �A98 ?��� ��B8� ��#

�����&o�� �9C0 �_���� ��_�! $1��%&_�0 �� $_/% ���

vL]$1��A� /��J).� ��%!, P��1� '� ��&.  

�� D@�G U��)� �! 7�5� ��H! D�9X&  $ :& >�� '- $��

���!��. +  �9C0 ���F����� �%3+ ����1:! + ��")H! �*�. 

')��� >��  ')��� �� ���  $0�� �! %HA� �9I< >�""X! �� ����H�

)26-24(. �!%A8  '� �9C0 ���F� '- �.� >�� �� ���

$0 $��%] �(1! ���!��. $ :& . Zd1! >�� '��� �� ��� >��

 �N� ���� ���<� �A98 ?��� ��B8� �F�� �)5�� 7�0��- �

 ��)HI#� '- �0�� $��%] �%3+ ����� Y�A)G� 6$10��

�%< $ :& $0� ���� 7�!��. '� ��+�F $1�� ':.%& �� �&. 

 7�""X!�! hX� '- $1- 8 [�&�&)9 + �9C0 ���F� >�� �

 �)1. �%M '� '- �%d�, n�&�+�F �.� >�A! ���!��. $ :&

$0�I� 6�.� /$0 ��� . e� ��� 7�!��. e� '� �.� >�A!

���� 7%m $0�� $ :)!  �1��� �� /$0 z�:1! ���!��. ���

�! ��A.� '� �� �-�0 $.�10 . 7�!��. '� ��)HI#� 7%m

1- �%J� ��� DC0 '� �.� >�A! �o�� �9C0 ���F� '� + $

 6z�8��  $0�� �%��! � �,������  7�5��!��. '� �)A- '-

$1)H� $ :)!6  �� �.� $�:��F�� 7�59C0  $10�� �&)27. (  

  �*� �9C0 ���F� '-��� 7�5� ��H! D�9X& U��)� ��� � ��

���� �A98 ?��� ��B8� �9C0 ������ �� �����1:! + �Ir! .

?�:#�d! >�5�� ����H� ��� >�� U��)� �� &�$�� /��- �.� 

)29+28 .(  29C0 '� �IH� ��� �9- ���� �� �9C0 ���F�

�! ���1 '<L8 �� \T0 '- ��%M '� $ DC0 '� o�� '�G+� +

������� �%].   >�1yA�2����� ���F� �9C0 '� � 1& '� 

��%] �%] ��A�� ���+��� 6���� '�9� �� '3%& '� &���* 7, �� 

���� 'I13 ��� ���� �9C0 ���� '��!�. ����N �� 

�.����. ;<�+�� �! 7�%& �� 2����� ���F� 6�9C0 'I13 ��� 

���� ���� �9C0 ��O� �9C0 ������ �� $�5T� �%I � .

��A�� '3%& '� ������ $�&�.� '� /=�+ �.��� D!�%8 �*t! �� 

���F� �9C0 7��, /�+�!� �� Y%@� ')����� /$0 + '!���� ��� 

�.�.� !%?�H. e�!��-, /�%� + ?�:#�d! �����  ��%! ��
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Background and Objective: Motivation is one of the most important tools for the production of results in the 
induction of an effective and successful implementation program is foreseen. University professors 
motivated, as one of the pillars of education need to be effective in teaching students of study aimed to 
determine the organizational factors affecting job motivation among faculty members was conducted. 

Materials and Methods: The present study in terms of purpose, and in terms of gathering information and 
data of cross correlation. The population of Shiraz University of Medical Sciences faculty members with a 
total of 210 samples were selected. . Data collection, compilation of five standard questionnaire and scored 
5-point Likert questionnaire was for. Data using software (lisrel8.5) were analyzed. 

Results: All variables affecting job motivation of faculty members in the form of conceptual model were 
evaluated and finally conceptual model goodness of fit index was reviewed and approved. 

Conclusion: too many variables affect job motivation of faculty members, some of whom were examined. 
Path analysis results indicate that job satisfaction and management support to the most effective use of the 
criterion variable of job motivation are significant. 

Keywords: Job motivation, Job satisfaction, Job involvement, Faculty members 
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