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Background and Objective: For promoting the quality and quantity of servicagreasing competition,
efficiency and reducing the costs, universities dn@eeative and innovative professors and teachers.
Therefore, the present study was conducted to rdater the psychological and organizational factors
affecting the faculty members to be innovative.

Materials and Methods: The present study is applied, correlational anscdgtive. The population is
composed of faculty members of Shiraz Universitivefdical Sciences (480 participants). Stratifieidam
sampling was done and the sample size was detadmisiag Cochran formula (212) .Data collection is a
compilation of six standardized questionnaire pgekalrhe questionnaire was in the form of a fiveapoi
Likert scale. The data were analyzed using( li&&) software.

Results: All variables affecting the innovative behaviorfa€ulty members in the form of conceptual model
were evaluated and finally conceptual model gocsloééit index was reviewed and approved.

Conclusion: Psychological factors have the greatest influenténaovative behavior and organizational
factors have the least impact on the innovativeabie of faculty members.

Keywords. Innovative behavior, Management support, Job characterigtics, Faculty members, Path
analysis.
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