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Background & Objective: The purpose of this study is to explain and analytically compare the pay for 

performance model with the educational approach in educational and treatment centers of Iran. 

Materials and Methods: This study was conducted in two ways: structural analysis - drainage and 

documentary method. The statistical population of the study included all managers, experts, and specialists of 

pay for performance system in the 6th regional district. The sampling method was purposeful sampling and 
snowball technique that theoretical saturation of sampling was obtained until 10 persons. Semi-structured 

interviews were used to gather information on the components of the current payment system. Two external 

inspection and external validation tools were also used to gain confidence -reliability. Nvivo 12 software was 
used to develop the existing model and Spss for analyzing the contextual attributes. 

Results: Findings show that out of the 22 influential components that involve in the calculation of the pay for 
performance formula in educational centers in Iran, only 7 main variables of 5 sub-components are involved in 

practice and other influential variables such as education have not been noticed in the aforementioned financial 

system. 

Conclusion: Studying of pay for performance models in Iran, despite the fact that physicians and staffs spend 
most of their time working in educational centers, there is little difference between the pay for performance 

methods of these centers and the purely medical centers. 
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Pay for 
Performance

Financial source

27.5% of physicians  
professional component 

Pay For Performances model in Iran              

Attendances time

Job Type Score

Qualificative 
Performance 

Score 

Work Experiences 
Score

Qualification 
Score 

1.5 percent for 
each year of work 

experience

Education Level 

Diagnostic     
Therapeutic  

Section  

Administrative 
and support 
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Mandatory Time

Non-mandatory 
Time

On-Call

Exclusive 
Checklist for Job
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Pay for Performance model In United state 

Pay for performance

Case complexity 
 

Stress

Time

Technical skill and 
physical efforts 

Intensity and 
Severity of 

disease

Uncertainty about 
diagnosis and 

treatment

The amount of 
patient  s 
potential harm 

Mental efforts-
Diagnosis  

Relative value

Performance-related
Pay Policies for Government Employees

OECD Publishing,2005

Time required to 
perform the 

operation

The amount of 
complexity for the 

urgency of 
clinical action

Stress is caused 
by social 

consequences 
and the type of 
medical service

-High risk of 
surgery

Skills required in 
terms of the level 
of knowledge and 
experience of the 
physician, as well 
as physical effort 

to perform the 
service
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Pay for performance model in Canada

Pay For Performance

Total cost of service

Relative value

Time of Service 

Intensity and 
complexity 

Practice Cost 
Cost of equipment 
and consumables 

instrument 

Communication Skills 

Knowledge and 
Diagnostic   

Technical & 
Experimental skills

Risk and Stress of 
services 

Time before Service 

Time During Service 

Time After Service 

Paying for Performance in Health Care,Cheryl Cashin, Y- Ling Chi and others,2014

Pay For performances model in south Korea 

Pay For Performance 

Total cost of service

Relative value

Time of Service 

Intensity  and 
complexity 

Cost of service
Cost of equipment 

and Disposable 
Instrument 

Communication Skills 

Knowledge and 
Diagnostic   

Technical Skills 

Risk and Stress 

Time before Service 

Time During Service 

Paying for Performance in Health Care,Cheryl Cashin, Y- Ling Chi and others,2014
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Pay for performance model in Japan 

Pay For Performance   Relative Value

Duration of service

The amount of mental 
effort

The amount of Physical 
effort 

Pay for Performance in Health Care:
Methods and Approaches, Jerry Cromwell, Michael G and others,2017
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Pay for performance model in Taiwan 

Pay for Performance Relativity Value

Time of service

The amount of mental and 
complexity  of service 

The amount of physical 
effort 

Individual skill level   

Pay for Performance in Health Care:
Methods and Approaches, Jerry Cromwell, Michael G and others,2017
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