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Background & Objective: Considering the current unstable environment, organizations are faced with numerous 
changes and should adapt to various environmental factors. The present study aimed to evaluate the dimensions 

and components of organizational inertia at Mazandaran University of Medical Sciences (MUMS), Iran. 

Materials and Methods: This applied study was conducted based on an exploratory design approach. The sample 

population consisted of the administrators in the qualitative section and faculty members in the quantitative section. 
Data were collected via note-taking and semi-structured interviews in the qualitative section and using a 64-item 

researcher-made organizational inertia questionnaire in the quantitative section. Data analysis was performed in 

SPSS version 21 and the PLS software using exploratory factor analysis, confirmatory factor analysis, and 
structural equations. 

Results: The results of exploratory factor analysis indicated that organizational inertia had organizational, 
environmental, and individual dimensions. The organizational dimension consisted of seven components, 

including supportive climate, continuous staff training, inertia in procedures, inter-organizational learning 

activities, environmental scrutiny, organizational structure, and leadership. The environmental dimension had two 
components of flexibility and environmental changes, and the individual dimension had eight components of 

knowledge inertia, continuous education, inertia in thought, inertia in practice, inertia of experience, inertia of 

learning, psychological inertia, and insight inertia. 

Conclusion: From the viewpoint of the faculty members of MUMS, there is organizational inertia in the individual, 

organizational, and environmental dimensions of the university. Therefore, the university officials must modify 
the components of organizational inertia in order to counteract this phenomenon. 

Original Article                                                                    Open Access 

Copyright © 2019, This is an original open-access article distributed under the terms of the Creative Commons Attribution-noncommercial 4.0 

International License which permit copy and redistribution of the material just in noncommercial usages with proper citation 

Momeni Badeleh et al. J Med Educ Dev. 2019; 12(36): 31-39  Journal of Medical Education Development 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             1 / 13

https://orcid.org/%200000-0003-4642-6464
https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


  61          Momeni Badeleh et al 

 

 

   

 

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             2 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


Identifying the Dimensions and Components of Organizational           62 

 

 .

 

 

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             3 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


  63          Momeni Badeleh et al 

 

  

. 

 

 

 

 

  

  

  

   

   

   

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

 

  

  

  

  

  

  

  

  

  

  

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             4 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


Identifying the Dimensions and Components of Organizational           64 

 

 

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             5 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


  65          Momeni Badeleh et al 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             6 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             7 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


Identifying the Dimensions and Components of Organizational           66 

          

          

          

          

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             8 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


  67          Momeni Badeleh et al 

 

 

    
 

 

 

    

 
 

 

 

 

 

 

 

   

  

 

   

 
 

 

 

 

 

 

 

 

 

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                             9 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


Identifying the Dimensions and Components of Organizational           68 

 

 

 

 

 

 

 

 

 

 

 

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                            10 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


  69          Momeni Badeleh et al 

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                            11 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


Identifying the Dimensions and Components of Organizational           70 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

                            12 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html


  71          Momeni Badeleh et al 

 

.

 

 [
 D

O
R

: 2
0.

10
01

.1
.2

25
19

52
1.

13
98

.1
2.

36
.4

.2
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 e
du

jo
ur

na
l.z

um
s.

ac
.ir

 o
n 

20
26

-0
6-

13
 ]

 

Powered by TCPDF (www.tcpdf.org)

                            13 / 13

https://dor.isc.ac/dor/20.1001.1.22519521.1398.12.36.4.2
https://edujournal.zums.ac.ir/article-1-1200-en.html
http://www.tcpdf.org

